How we deal with conflict provides not
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resolutions to instances of conflict. The
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and promoting positive avenues of
conflict resolution.
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The Challenge of
Diversity and Conflict
The university is paradoxically both

encounters may be essential for us to

make resolution less accessible.

extremely pluralistic and yet one

understand the dynamic world we inherit. They

community. We are pluralistic in our
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"opponent", calmly, sharing your concerns and
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The real challenge of diversity is to
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First, explore in quiet, honest reflection with
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Inevitably, people who see things
differently and whose values vary
significantly are going to be in conflict.
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immediate issues are. Generalizing the issues
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towards a mutually agreeable solution. You

